
Cooperative Learning and Curriculum for Excellence in Colleges 

The philosophy behind Cooperative Learning is to ensure that learners, when working in 

groups, have equal participation and are individually accountable for their own learning. 

Cooperative Learning provides learners with structures to work efficiently as part of a team, 

avoiding the common pitfalls associated with group work. It encourages learners to take 

responsibility for their own learning and enhances learners’ social awareness and social 

interaction skills whilst delivering curriculum content. 

 

Research has shown that cooperative learning techniques: 

• promote student learning and academic achievement 

• increase student retention 

• enhance student satisfaction with their learning experience 

• help students develop skills in oral communication 

• develop students' social skills 

• promote student self-esteem 

• help to promote positive race relations. 
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Quotes from college lecturers who have attended our co-operative learning courses: 

‘Very worthwhile for me as an educator. Refreshing to learn this method in learning and 

teaching. Very very useful’. 

‘Dynamic, creative, innovative and lively session with real application to the classroom. You 

provided a toolbox of techniques and approaches which are invaluable to any lecturer’. 

Edinburgh College asked for comments from their students when they tried 
cooperative learning in the classroom: 

‘I like to work in a group of 3 or 4 as I feel there are more people to contribute to the task. A 

bigger group means that there will be more ideas to think about and more people to discuss 

whether you think something is correct. It is important to mix the group as you need to learn 

to speak and work with new people. Every person works in an individual way and has their 

own ideas. It is important to share notes and findings with the rest of the group as they may 

need help on a certain part of the task. Sharing your notes means other people can learn 

parts they have missed or may think your way of writing things is easier to understand’. 

'Mixing the groups up gives a realistic experience of deal with change in the workplace; 

colleagues and their roles are always changing.  Also it can be interesting to share ideas 

with a variety of people to broaden your learning experience since everyone has a different 

take on the subject or task. 4 in the group is good because there are enough people to 

bounce ideas off but not too many that it can become intimidating for some quieter members 

of the class. In groups this size I find that people do slot into certain roles ie facilitator, 

harmoniser, ideas generator and the work therefore produced is more structured and 

worthwhile’. 

 


