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The Transitions Puzzle.
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Transitions Definition

“Transition is the period when young people develop from

children to young adults. This is not a single event, such as
leaving school, but a growing-up process that unfolds over
several years and involves significant emotional, physical,
intellectual and physiological changes. During this period
young people progressively assume greater autonomy in
many different areas of their lives and are required to adjust
to different experiences, expectations, processes, places

and routines. Transitions also impact on the family or on

those who care for the child or young person."
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Principles of
good transitions

One of the core elements of the
publication

Principle 1 - Planning and decision
making should be carried out in a person-
centred way

- Support should be co-
ordinated across all services

Principle 3 - Planning should start early
and continue up to age 25

Principle 4 - All young people should get
the support they need

Principle 5 - Young people, parents and
carers must have access to the information
they need

Principle 6 - Families and carers need
support

Principle 7 - A continued focus on
transitions across Scotland



Introduction

' “Principles of G3dd Transitions 3 ‘

!

\3

Soottsh | adsitiens Fonm

»

Principle 1:

Planning and decision
making should be carried
outin a person-centred way

Principle 5:

Young peaple, parents aad
carers must have access to
the information they need
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Principle 2:

Support should be co-ordinated

across all services

Principle 3:

Planning should start early
and continue up to age 25

-
Princip& of Good Transitions 3
Seattish Iransitions Forum
2017




“It’s important that young people with
additional support needs are given the help
that they require but in a way that puts their
needs at the heart of those decisions, which
is what we have committed to do as a
government.

“I believe that by focussing our efforts on
getting transitions right for young people and
working together on improving the transition
to adulthood then we will deliver better
outcomes for young people with additional
support needs. What’s encouraging is seeing
SO many organisations and young people
supporting the Principles and welcoming the
publication from ARC Scotland and the
Scottish Transitions Forum



Policy Landscape for Transitions in Scotland

m  Fairer Scotland Disability Delivery Plan - Action Point 20 “We will work with schools, local authorities, health and social care
partnerships, further and higher education institutions and employers to improve the lives of young disabled people. This includes
points of transition into all levels of education - primary, secondary further and higher - education and employment. We will be
mindful of young people who have faced structural inequalities and complex barriers that result in lack of employment. We will
ensure that supports are in place so that they can live a life of equal participation, with the support they need. We will embed the
Principles of Good Transitions, which have been endorsed by 46 multi-sector organisations in Scotland and prioritise person-
centred, coordinated support.”

m The Scottish Strategy for Autism- Working Group 2 - Focus on transitions for autism and working toward embedding the 7
Principles of Good Transition across Scotland.

m Keyto Life - Recommendation 39 - smoother transitions pathways and joint working.

[ Disabled Young Peoples Advisory Group - Transitions a key point of action to tackle within the forthcoming action plan as part
of the plan to tackle poverty for families with disabled children and young people.

m Mental Health Strategy - Recommendation 21 &37 - transitions as a key part of the strategy going forward. For example
moving from CAMHS to adult mental health services is a recognised difficulty.

m  Scottish Funding Council - Focus on funds exploring access and inclusion for young people with additional support needs in
Fe/He with a duty to report around transitions.

m  Transitions legislated for in key Legislation i.e. Children and Young Peoples (Scotland) Act (2014) - Continuing Care
element for Looked After Children, Education (additional support for learning) (Scotland) Act 2009 Codes of Practice.

[ | B(?L Draft Delivery Plan - Action 21 and 22 discusses transitions from school to employment and further and higher
education




Key duties and recommendations for young people with additional support needs in transition

Public Sector Equality Duties - Duty for all public services to make reasonable adjustments etc.

Equality Act

i ) ) o Person Centred Planning / Outcomes Outcome based assessment & rough DS ol ' lore risks and
Social worker |.nvolved with the Child's Plan Adult Social worker involved here if indicative budget. Social Work Act s.12, c P anr:e\new ) eprorg e Zan dpror?ress. SDS package fully implemented.
(Part 4 & 5 Children Young People Actand |~ referring to adult services > Children's Act .23 [Referral to ] aretc argfes mj{ e('jntlEO SIS > | Transfer to adult services if appropriate
S.22 &5.23 Childrens Act) (Paragraph 7.12 SDS Guidance) Support Services such as LCIL] IS RS LGN 9
Transitions planning should begin 2 years before
the young person is due to leave school.
Recommendation 1.2 Recommendation 1.3 Recommendation 1.4
post1 6+
Learning Choices -
Opportunities for
ALL, Skills
before leaving school Development

before leaving school

Scotland etc.

before leaving school

Consent to share information from child

Appropriate person begins transitions. What resources are likely to be available i goes to Appropriate Agency (5.12 & 13.) ;
: Is there a CSP in place? ; i (s.12 & 13 ASL Act). Appropriate agencies ! ‘ ' . i
(Reg. 3(2) (a) - chp, 6, p7 ASL i involved Skills Dev. Scot, College, University; i X o i On leaving school (5.12 & 13. ASL Act). !
'codes ) prac'tiée) Consider coordinated support plan or ! NHS, WelFare Rights, Housing, Social Work ' Take account of info, views and provision H ;

! other review other existing plan : : (S.12 (6)c ASL Act).

. . . . Consider Change of Named Person Service.
Transitions as wellbeing concern. Child’s GIRFEC and child plan process. i i . P .
Plan may be required and Named Person Consider need for Childs Plan Review c";#;;’;’)‘;ﬂ%ﬁggi’fgﬁ:;lP Ri’ﬁ:’;f’zﬁii ;’gc-ef/;glﬁ:;gﬁilz:g;ng
may be involved in process. (parts 4 & 5) of existing plan. service ends, (parts 4 & 5 of CYP Act).

Young Carers considerations (Carers Act) Thought will need to be given to a young carer transitioning into an adult carer and adult care assessment carried out

Guardianship process can start at age 15&1/2 = Guardianship in place once 16

Adults with Incapacity Act (Guardianship)




Key findings from research with 270 young people with additional
support needs and 470 parents and carers (March 2017)




Scottish Transitions Forum FOLLOW SCOTTISH TRANSITIONS FORUM : N

Tagline as required

Call us: 0131 663 4444

Download

PRINCIPLES OF
GOOD
TRANSITIONS 3

Case Studies News & Events

Principles of Good
Transitions 3 —
Parliamentary Event

Find out about some of the initiatives
from around Scotland which are aiming
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Everyone can be a change maker ...

| ety | m  Work with others to maximise impact, working in
s groups and networks
m Support the values in the Principles of Good
| Transition 3
Complexities ., m Practice empathy, by entering, by a willed used of
2 th((ja imagination, another persons world without
- judgement
intense i Jude B
b m You have the responsibility to make positive
SImplICItles changes in society

m Believe you have the resources (tangible and
intangible) to make a difference

emerge.”

m Take initiative to bring about innovative change,
local & Systemic
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Our change making activities:

“Travelling” Photography Exhibition

* Local engagement and national events

* Scottish wide survey

e Continuing engagement with different Scottish
Government Departments and Parliament to ensure
that transitions is embedded in thinking

 Updates around new legislation as it is becomes
available with a focus on the transition element.

* Training

* Multi-professionals, parents and strategic leads
in Local Authorities (completed)

e Completed pilots in FE/He with report going
back to SFC and CDN and Scottish Government

* Training package that people can purchase for
their service or within professional training




James Fletcher - ARC Scotland
Email: james.fletcher@arcuk.org.uk

Rebecca Williams - ARC Scotland - STF
Email: rebecca.williams@arcuk.org.uk

Scott Richardson-Read - ARC Scotland - STF
Email: scott.read@arcuk.org.uk

Tel: (0131) 663 4444
Web: www.scottishtransitions.org.uk

To join the Forum:
Go to www.scottishtransitions.org.uk
and click join us.
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