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1. Purpose and Benefits 
 

New College Lanarkshire acknowledges its duty of care towards the protection of children and 
adults at risk within the learner population and wider associated communities, and will take 
reasonable steps to safeguard learners and staff, through the provision of appropriate staff 
guidance and robust safeguarding procedures.  

 
The purpose and benefits of this policy are: 
 

• To outline the College’s safeguarding arrangements, for the protection of children, 
young people and other vulnerable groups; 

 
• To ensure that all College staff are aware of the College’s safeguarding arrangements 

and understand their own responsibilities to safeguard the welfare and wellbeing of 
children, young people and adults at risk within the learner population, in accordance 
with established good practice and legislative requirements. 

 
2. Policy Statement 

 
The college is firmly committed to providing children and adults at risk who are college users 
with a safe, supportive environment in which they can prosper and are protected from harm, 
abuse and exploitation. The Safeguarding Policy and associated procedures outline the college’s 
safeguarding duty of care towards its students and staff. They provide a framework to enable 
staff to create an environment in which they can work together to develop an ethos for children 
and adults at risk to feel secure, and a structure in which staff can work safely with all students 
in their care. The specific safeguarding measures and approaches exist in addition to the core 
welfare and support measures and general quality provision that are provided to all college 
students.  
 
This policy applies to all staff and all learners at New College Lanarkshire and has been 
developed to reflect the College’s legal obligations, national guidance and the College’s 
relationships with other statutory bodies and agencies, who may have specific responsibilities 
in relation to ensuring the safety and wellbeing of vulnerable groups of students at New College 
Lanarkshire.  
 
Legislation and guidance informing this policy includes: 

 
• Children (Scotland) Act 1995 
• Protection of Vulnerable Groups (Scotland) Act 2007 
• Adult Support and Protection (Scotland) Act 2007 
• GIRFEC National Practice Model (Getting It Right For Every Child) 
• Children and Young People (Scotland) Act 2014 
• Scottish Government’s National Guidance for Child Protection 2014 
• Sexual offences (Scotland) Act 2009 
• Public Bodies (Joint Working) (Scotland) Act 2014 

 
This list is not exhaustive and will be updated in accordance with significant changes to 
legislation or national policy guidance.  

http://www.legislation.gov.uk/asp/2014/9/contents/enacted
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3. Scope and Responsibilities 
 
Safeguarding is a shared responsibility and all College staff have a responsibility to ensure that 
they support the provision of a safe environment by following the College’s established 
policies and procedures and demonstrating professional conduct at all times.  All members of 
staff have a responsibility to report safeguarding concerns and seek appropriate guidance and 
support, in accordance with the Safeguarding Policy and procedures. All employees and those 
working on the College’s campuses have a role to play in protecting students from harm.  The 
Safeguarding Team have additional specific duties in relation to Safeguarding and act as a 
point of contact, advice and support to all staff and students across the college in relation to 
any concerns about, or disclosures of alleged abuse or harm from students 

 
4. Policy Context 

 
The College has a general responsibility to maintain a safe learning and working environment 
for all users of our services, with much of this responsibility falling within the remit of Health 
and Safety.  However, we also have a range of established policies and procedures relating to 
key areas of activity to ensure that any issues are addressed as they arise.  In addition to this 
general duty, the legislation outlined above in relation to safeguarding places specific 
responsibility on the College to take additional steps to ensure the welfare of specific groups to 
whom we may provide services.   

 
5. Specific Safeguarding Groups 

 
5.1. Individuals under 18 years of age 

 
In Scotland, safeguarding legislation defines anyone under the age of 18 years as a child.  While 
our normal guidance arrangements apply to this group, we have additional obligations 
regarding reporting any safeguarding concerns regarding children.  The College recognises 
these responsibilities and will, where required, make a referral to relevant statutory agencies 
where the College believes that a child has been harmed or placed at potential risk of abuse or 
harm. 

 
The Scottish Government’s National Child Protection Guidance 2014 states that ‟Harm‟ means: 

 
“ the ill treatment or the impairment of the health or development of the 
child, including, for example, impairment suffered as a result of seeing or 
hearing the ill treatment of another. In this context, ‟development‟ can 
mean physical, intellectual, emotional, social or behavioural development 
and ‟health‟ can mean physical or mental health” 

 
The World Health Organisation defines abuse (or child maltreatment) as: 

 
“Child maltreatment is the abuse and neglect that occurs to children under 
18 years of age. It includes all types of physical and/or emotional ill-
treatment, sexual abuse, neglect, negligence and commercial or other 
exploitation, which results in actual or potential harm to the child’s health, 
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survival, development or dignity in the context of a relationship of 
responsibility, trust or power”1 
 

There is no stated criteria regarding the degree of harm and likelihood of future harm which is 
legally considered significant enough for safeguarding procedures to be invoked. In general 
terms significant harm is not minor or transitory in nature and can result from a specific incident 
or a series of incidents or concerns over a period of time. It is a staff member’s responsibility to 
report disclosures to the relevant and not evaluate the degree of harm or investigate the issue 
further.   

 
5.2 School Pupils 

 
The College provides learning and teaching to school pupils from a number of local authorities, 
which involves school pupils coming to College or our staff going to schools.  While College staff 
are responsible for their own actions in working with schools groups, the local authority 
maintains overall responsibility for the care and welfare, via the local school structures and 
safeguarding procedures. 
 
Staff teaching schools groups within a school campus should ensure that they are aware of their 
point of contact within the school management team (if teaching in a school environment).  Any 
safeguarding concerns involving school pupils should be raised with the school based contact, 
as well as with the College’s Schools Development Manager, who is also a nominated 
Safeguarding Officer.   
 
Staff teaching school groups on College campuses should raise concerns regarding school pupils 
with the College’s SCHOOLS Development Manager.  
 
In both cases the Schools Development Manager will then be responsible for liaising with the 
appropriate school staff and for providing updates to the College’s Safeguarding Lead. 

 
5.3 Students with Additional Support Needs 

 
The College works with students who may have a range of additional support needs.  Where 
this has been disclosed, the College will maintain a Personal Learning Support Plan (PLSP).  
Where a safeguarding concern arises involving a student with a PLSP, discussion will take place 
with a relevant member of the Educational Support Team, or a member of the Safeguarding 
Team to ensure that any discussions takes account of the learner’s additional support needs. 
 
Any safeguarding concern related to a learner based within the Faculty of Supported Learning 
should be raised with a member of the Faculty Management Team in the first instance. 
The specific needs of students with disabilities, who many experience discrimination and may 
be especially vulnerable to harm will be recognised and addressed with the College’s Equality 
scheme.  

 
  

                                            
1 http://www.who.int/mediacentre/factsheets/fs150/en/ 
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5.4  Other Specific Interest groups 
 

Any specific needs of children who are looked after and accommodated by the Local Authority 
will be recognised and addressed appropriately.  

 
5.5 Adults at Risk 

 
The definition of an adult at risk and the circumstances in which the Adult Support and 
Protection (Scotland) Act 2007 may apply in the College are much narrower than the legislation 
in relation to children.  Adults at risk are defined in legislation as adults who: 

 
a) are unable to safeguard their own well-being, property, rights or other interests, 
b) are at risk of harm, and 
c) because they are affected by disability, mental disorder, illness or physical or mental 

infirmity, are more vulnerable to being harmed than adults who are not so affected.2 
 
All three elements must be met and a person is not considered an adult at risk simply due to 
disability, as many disabled people are entirely capable of safeguarding their own interests.  
An adult is at risk of harm if: 
 

a) another person's conduct is causing (or is likely to cause) the adult to be harmed, or 
b) the adult is engaging (or is likely to engage) in conduct which causes (or is likely to 

cause) self-harm. 
 

However, where the College is aware that an individual may fall within the scope of this 
legislation, we will comply with any obligation to notify statutory agencies of any safeguarding 
concerns or cooperate with any statutory investigation undertaken by a third party. 

 
6. Safeguarding Procedures 

 
To supplement this policy, the College has developed a set of standard documentation to 
ensure that all safeguarding concerns are raised and recorded appropriately in a consistent 
manner.  The documentation will include details of the concern itself and will document 
decisions made and actions taken in relation to the concern, including details of the people 
involved in any decisions and any agencies with whom the concern was raised. 
 
In addition, Prison based staff working in prison Learning Centres should refer to the College’s 
Offender Learning and Skills Services Security Considerations for Staff Working in Prisons Policy 
and Procedure. 

 
7. PREVENT Duty 

 
Section 26(1) of the Counter-Terrorism and Security Act 2015 imposes a duty on “specified 
authorities”, when exercising their functions, to have “due regard to the need to prevent people 
from being drawn into terrorism.”  Further Education Colleges are listed as specific authorities 
within this legislation. 

 
                                            

2 Section 3, Adult Support and Protection (Scotland) Act 2007 
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PREVENT is the element of the UK’s Counter Terrorism Strategy that focuses on these 
responsibilities and to ensure that specific authorities and their staff teams are aware of their 
responsibilities. 

 
Scottish Government guidance for Colleges in Scotland on the Prevent Duty states that: 

 
“Compliance with this duty will reflect existing best practice and should 
not add significant new burdens on institutions. It is to be implemented 
in a proportionate and risk-based way.” 

 
With this in mind, the College considers that our duties under the PREVENT strategy fall within 
our normal safeguarding arrangements and do not require additional procedures.  The only 
additional step is that the College must nominate a Single Point of Contact (SPOC) in relation to 
engagement on PREVENT issues and this responsibility is undertaken by the College’s 
designated Safeguarding Lead.  As the College Single Point of Contact, the Safeguarding Lead is 
a member of the Lanarkshire Multi-Agency PREVENT group. 
 
The College will provide general information on PREVENT awareness to staff as part of normal 
safeguarding training and will ensure that, where necessary, other College policies, procedures 
and practices take account of counter terrorism advice and guidance that the College may 
receive from time to time.   

 
8. Other Relevant Policies 

 
There are a number of other College policies that are referred to in this policy, or which contain 
further detail on safeguarding related activity.  These are: 

 
• PVG Scheme and Disclosure Policy; 
• Recruitment and Selection Policy; 
• Staff Disciplinary Procedure; 
• Complaints Handling Policy and Procedure; 
• College ICT Policy; 
• Social Media Policy. 

 
Copies of these policies will be available for staff on The Clan staff portal.  Staff should 
familiarise themselves with these documents as they also contain information regarding the 
College’s expectations of staff in terms of ensuring a safe environment. 

 
9. Further Information 

 
For further safeguarding related information, the following links may be helpful: 
 
Scottish Government’s National Guidance for Child Protection 2014 
http://www.gov.scot/Publications/2014/05/3052/downloads 
 
PVG Scheme 
https://www.mygov.scot/pvg-scheme/ 

 

http://www.gov.scot/Publications/2014/05/3052/downloads
https://www.mygov.scot/pvg-scheme/
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NSPCC [National Society for Prevention of Cruelty to Children] 
https://www.nspcc.org.uk/preventing-abuse/keeping-children-safe/ 
 
Prevent Duty Guidance for Further Education in Scotland 
www.gov.uk/government/uploads/system/uploads/attachment_data/file/445919/Prevent
_Duty_Guidance_For_Further_Education__Scotland_-Interactive.pdf 

 

https://www.nspcc.org.uk/preventing-abuse/keeping-children-safe/
http://www.gov.uk/government/uploads/system/uploads/attachment_data/file/445919/Prevent_Duty_Guidance_For_Further_Education__Scotland_-Interactive.pdf
http://www.gov.uk/government/uploads/system/uploads/attachment_data/file/445919/Prevent_Duty_Guidance_For_Further_Education__Scotland_-Interactive.pdf
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